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https://www.cs.ny.gov/employee-benefits/hba/shared/publications/choices/2025/active-choices-2025.pdf
https://www.cs.ny.gov/employee-benefits/login/
http://www.empireplanproviders.com/
http://www.excellusbcbs.com/wps/portal/xl
http://www.mvphealthcare.com/
http://www.cdphp.com/



http://www.cseaebf.com/
http://www.osc.state.ny.us/retire/index.htm
http://www.cseaebf.com/
http://www.suny.edu/benefits/vsp/
http://www.nysdcp.com/
http://www.cseaebf.com/
https://binghamton.edu/offices/human-resources/benefits/tuition-assistance.html
https://binghamton.edu/offices/human-resources/benefits/tuition-assistance.html

BENEFIT

DESCRIPTION

ELIGIBILITY

EFFECTIVE
DATE

COST

Flexible Spending
Accounts

Holidays*

Vacation*

Dependent Care Advantage Account: A portion of salary is
designated by employee to cover child, elder and dependent care
expenses with tax-free dollars.

Health Care Advantage Spending Account: A portion of salary is
designated by employee to cover unreimbursed health-related
expenses with tax-free dollars.

Adoption Advantage Option: A portion of salary is designated by
employee for expenses related to the adoption of an eligible child.

Visit http://www flexspend.ny.gov/ and select Enroliment
Information for details
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Must be receiving regular
bi-weekly paychecks.

Must be annual salaried
employee and eligible for
health insurance.

New employees
become eligible after
completion of 60
consecutive days of
state service, and must
enroll within 60 days
of hire date or during
annual open
enrollment period.

The employee determines
the amount to be deducted
up to IRS- established
maximum allowance
Funds are “use it or lose it”
by 12/31 each plan year

Enrollment does not
automatically carry over
each plan year



http://www.flexspend.ny.gov/
http://osc.state.ny.us/payroll/files/gettingpaid_2013.pdf
http://osc.state.ny.us/payroll/files/gettingpaid_2013.pdf
http://osc.state.ny.us/payroll/files/gettingpaid_2013.pdf

