BENEFITS AT A GLANCE

MANAGEMENT/CONFIDENTIAL PROFESSIONAL EMPLOYEES
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https://www.cs.ny.gov/employee-benefits/hba/shared/publications/choices/2025/active-choices-2025.pdf
https://www.cs.ny.gov/employee-benefits/login/
http://www.empireplanproviders.com/
http://www.excellusbcbs.com/wps/portal/xl
http://www.mvphealthcare.com/
http://www.cdphp.com/

BENEFIT DESCRIPTION ELIGIBILITY EFFECTIVE COST
DATE
Dental Insurance Partial reimbursement for services through
participating and non-participating providers. At least half-time and eligible to Dental & Vision: 28 Paid for by New York State.

Vision Care

Retirement Systems

For more information go to:
https://www.suny.edu/insurance/dental/

Financial assistance in meeting cost of eye exams
and glasses/contact lenses.

For more information go to:
https://www.suny.edu/insurance/vision/
Options

ERS (Employees’ Retirement System): Defined
benefit plan; benefits are based on final average
salary and years of employment as defined by tier.

For more information go to:
http://www.osc.state.ny.us/retire/index.htm

OPTIONAL RETIREMENT PROGRAM: TIAA,
VOYA, Corebridge, or Fidelity: Defined
contribution plan; benefits are based on employer
and employee contributions and the success of the
investments. Employer contribution is 8% of
salary for first seven years of service; 10 % of
salary thereafter.

For more information go to:
http://www.suny.edu/retirement/orp/#d.en.10525

receive health insurance

Membership for full-time employees
is mandatory.
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calendar-day waiting
period from beginning of
professional obligation.

Vested after 5 years of
full-time service.

Vested after 366 days in
SUNY ORP; may be
immediately vested with
other employer existing
TIAA, VOYA, Fidelity or
Corebridge contracts

Effective April 1,2013, Tier 6
employee, contribution is a sliding
scale between 3-6% based on salary
for your career as NYS employee:

$45,000 and under: 3%
$45,000.01 - $55,000: 3.5%
$55,000.01 - $75,000: 4.5%
$75,000.01 — $100,000: 5.75%
More than $100,000: 6%

NOTE: Pensionable salary is capped



https://www.suny.edu/insurance/dental/
https://www.suny.edu/insurance/vision/
http://www.osc.state.ny.us/retire/index.htm
http://www.suny.edu/retirement/orp/#d.en.10525
http://www.cs.state.ny.us/otherben/life/mclife.cfm
http://www.flexspend.ny.gov/

BENEFIT DESCRIPTION
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http://www.suny.edu/benefits/vsp/
http://www.nysdcp.com/
http://www.suny.edu/insurance/ltd/
https://binghamton.edu/offices/human-resources/benefits/tuition-assistance.html
https://binghamton.edu/offices/human-resources/benefits/tuition-assistance.html
https://oer.ny.gov/managementconfidential-mc-training-programs
https://oer.ny.gov/managementconfidential-mc-training-programs
https://www.suny.edu/benefits/attendance/pfl/

Important Payroll
Information

The State of New York compensates employees biweekly based on a Thursday to Wednesday work week. New York State employees are
subject to a two week “lag” payroll system which means you are paid two weeks after the end of a two-week pay period. For more

information: http://osc.state.ny.us/payroll/files/gettingpaid 2013.pdf

40of4



http://osc.state.ny.us/payroll/files/gettingpaid_2013.pdf
http://osc.state.ny.us/payroll/files/gettingpaid_2013.pdf
http://osc.state.ny.us/payroll/files/gettingpaid_2013.pdf

