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BENEFITS AT A GLANCE 
NYSCOPBA:  SECURITY SERVICES ASSISTANT 1 & 2 / CAMPUS PUBLIC SAFETY OFFICER 

  BINGHAMTON UNIVERSITY 
BENEFIT DESCRIPTION ELIGIBILITY EFFECTIVE 

DATE 
BI-WEEKLY  

COST 
Health Insurance/ 
Prescriptions 

Plan Options – NYSHIP Choices Book 
 
 

New York State Empire Plan: 
Anthem Blue Cross - Hospitalization 
United HealthCare – Major Medical/Surgical 
Carelon– Mental Health/Substance Abuse 
CVS/Caremark – Prescription Plan Administrator 
 
For more information go to:   
https://www.cs.ny.gov/employee-benefits/login/ 
Provider search:  www.empireplanproviders.com 
 

Health Maintenance Organizations 
(HMO): 
Hospitalization and medical/surgical care by 
designated primary care physicians 
 
For more information and to search providers visit: 
HMO Blue – 
http://www.excellusbcbs.com/wps/portal/xl     
MVP – www.mvphealthcare.com 
CDPHP – www.cdphp.com 
 

Full-time employees with 
appointments that are expected to last 
3 months or longer. 
 
 

 
Part-time employees need to work at 
least half-time on a regularly 
scheduled basis 

28 calendar-day waiting 
period from date of 
appointment. 

*NYS EMPIRE PLAN: 
    GRADE 9 or BELOW 
          Individual   $   60.23 
          Family        $  272.67 
    GRADE 10 or ABOVE 
          Individual   $   80.31 
          Family        $  324.22 
 
*HMO  BLUE: 
      GRADE 9 or BELOW 
          Individual   $  58.77 
          Family        $  248.57 
     GRADE 10 or ABOVE 
          Individual   $  78.36 
          Family        $ 296.28 
 
*MVP: 
     GRADE 9 or BELOW 
          Individual   $  87.54 
          Family        $ 245.35 
     GRADE 10 or ABOVE 
          Individual   $107.07 
          Family         $293.19 
 
*CDPHP 
      GRADE 9 or BELOW 
          Individual   $ 98.03 
          Family        $ 248.45 
      GRADE 10 or ABOVE 
          Individual   $ 117.29 
          Family         $ 296.86 
 
*  Bi-weekly (per paycheck) cost 
effective January 1, 2025 

https://www.cs.ny.gov/employee-benefits/hba/shared/publications/choices/2025/active-choices-2025.pdf
https://www.cs.ny.gov/employee-benefits/login/
http://www.empireplanproviders.com/
http://www.excellusbcbs.com/wps/portal/xl
http://www.mvphealthcare.com/
http://www.cdphp.com/
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https://www.suny.edu/insurance/dental/
https://www.suny.edu/insurance/vision/
http://www.osc.state.ny.us/retire/index.htm
http://www.flexspend.ny.gov/
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BENEFIT DESCRIPTION ELIGIBILITY EFFECTIVE DATE COST 
Tuition Assistance Partial assistance is available through the 

Tuition Waiver program (Based on funding) at 
State operated campuses.  Registration fees are 
not covered 
https://binghamton.edu/offices/human-
resources/benefits/tuition-assistance.html 
 

Appointment must cover period of support. Upon employment. No cost to the employee for 
this benefit. 

 
 Tax Deferred 

https://binghamton.edu/offices/human-resources/benefits/tuition-assistance.html
https://binghamton.edu/offices/human-resources/benefits/tuition-assistance.html
http://www.suny.edu/benefits/vsp/
http://www.nysdcp.com/
http://osc.state.ny.us/payroll/files/gettingpaid_2013.pdf
http://osc.state.ny.us/payroll/files/gettingpaid_2013.pdf
http://osc.state.ny.us/payroll/files/gettingpaid_2013.pdf

